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placed for 3 years); Anne Marie recently went to a 
conference and learned there will be a world wide 
nursing shortage in 2020;   
West 3 – nursing student is hired to work with a nurse 
(? Externship) - trial of one student; ? Length of 
program; ? Stipulation that it had to be a BSN student ; 
(Carole to follow up with Karen Tollick) 
Sue – has experience with an externship with a former 
employer; they were AS and BS programs; program was 
stopped when there was a plethora of nurses (10 week 
summer program; pd program and not allowed to give 
medications) 
Peggy – SNHU – successful NEASC visit in the fall; lots of 
changes – renaming the division – will be called “Global 
Campus”; leadership structure is changing – have hired 
a new associate chief nurse administrator (works as the 
“external” person); hiring for one associate dean for 
nursing program and clinical faculty (on-line and 
clinical); CCNE accreditation visitors coming in March 
2019; all courses are on-line 



  
 

  
 

Minutes from last 
meeting 

Changes made to clarify age limit and radiation 
exposure by Rivier University 

Minutes approved   

Program 
updates/Evaluation 
 
 
 
 

Graduated 20 students with 100% NCLEX pass rate for 
2018.  Employment rate =95%;  Completion rate= 74% 
for on time, but waiting to see if one student graduates 
this year from that class which will increase completion 
rates to 78% for completing in 150% time which ACEN 
uses as on time completion.  
 
Question re: why the 5% was not employed – DC 
explained follow up is difficult; measures being put into 
place to maintain communication with grads (LinkedIn; 
letters sent to grads; word of mouth) 
 
DC recently at ACEN conference - We will be looking as 
a faculty at ELA’s and making sure they are appropriate 
for demographics; DC encouraged Board members to 
maintain communication regarding our grads 
  
One faculty member resigned this summer.  Was 
replaced with an adjunct for clinical.   

  





  
 

  
 

Freshman Level 
Report 

15 Freshman students 
Lost one FT Faculty to St. A’s ; replaced with adjunct 
 
DC comments we are having difficulty finding qualified 
students and faculty; she is looking at admission 
criteria and how people actually do in the program; 
looking at research articles regarding success in a 
nursing program; we are still doing the acceptance 
screening interviews (ACEN believes the interviewing 
process is acceptable)  
Question if NCC partners with other programs in 
CCSNH system for admission criteria – NCC requires a 
B- for A&P I and Intro to Psych; our criteria are a little 
more stringent (most of the other colleges require a C); 
we require a B- for all Nursing courses whereas the 
other schools require a C.      Discussion as to whether 
or not it needs to be about the “grade” - there are very 
good nurses who took two attempts to pass boards 
 
Suggestion as to if we look at “generations” of our 
students – does the demographic make a difference in 
the grade achievement; Question about financial aid – 
if students might be able to cut back with their 
employment to allow for more time with school work  
 
We will be changing some mental health curriculum for 
next semester – potentially increasing the amount of 
clinical; allow students to see how mental health is 
applied in the community – develop partnerships with 
more acute settings; will try to do it at the start of the 



  
 

  
 



  
 

  
 

Discussion Items: 
 
 

New Grad skills:  Professionalism;



  
 

  
 

 Other 
 
 
 
 
 
 
 
 
 
Meeting Adjourned 
at 8:55am 

Deb – A& P was changed from 100 to 200 level and 
how to accommodate students; exists for both nursing 
and science; trying to analyze results of this at present  
Sometimes lowest entry exam is the high scorer in the 
class – reflects the commitment of the student; the 
student wants the end product (want the result, but 
may not be commited to the work) - how do we teach 
this 

  



  
 

  
 

 
Respectfully Submitted, T Williams 
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