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(1) Non-Forcible Sex Offenses: incest and statutory rape. In New 
Hampshire, only children aged 16 and older can give consent to sexual 
contact with adults unless the two parties are legally married. A 
teenager under 13 cannot consent to any sexual contact. Children who 
are between 13 and 16 may consent to a sexual act when their partner 
is less than four years older than they are.  

(2) Forcible Sex Offenses: Any sexual act directed against another person, 
without the consent of the victim, including instances where the victim is 
in a state of incapacitation.  Such sexual acts include: 

 Forcible rape: sexual intercourse with a person, forcibly and/or without 
that person’s consent, or in instances where the victim is in a state of 
incapacitation. 

 Forcible oral or anal sexual intercourse with another person, forcibly or 
without consent, or because of incapacitation. 

 Sexual assault with an object: use of an object or instrument to 
unlawfully penetrate, however, slightly, the genital or anal opening of 
the body of another person, forcibly, or without consent or because of 
incapacitation. 

 Forcible fondling: the touching of the private body parts (genitals, 
buttocks or breasts) of another person for the purpose of sexual 
gratification, forcibly, or without consent, or because of incapacitation. 

(3) Consent, for purposes of this policy, means: an affirmative decision to 
engage in mutually acceptable sexual activity given by clear actions or 
words. It is an informed decision made freely, willingly, and actively by 
all parties. Consent is knowing and voluntary. Consent is active, not 
passive. Accordingly, silence or absence of resistance cannot be 
interpreted as consent. Consent can be given by words or actions so 
long as those words or actions may be reasonably understood to give 
permission regarding sexual activity. Individuals cannot give consent if 
they are incapacitated due to alcohol or legal or illegal drugs, or under 
the age of 16.  

ii. Dating Violence:  physical or sexual abuse, or threats of physical or sexual 
abuse, or emotional abuse committed by a person: 
(1) Who is or has been in a social relationship of a romantic or intimate 

nature with the victim; and 
(2) Where the existence of such a relationship is determined based on 

consideration of: (i) the length of relationship; (ii) the type of 
relationship; and (iii



3 

 

B. Sexual Harassment Under the New Hampshire Law Against Discrimination 
 
Sexual harassment is defined differently under New Hampshire’s discrimination law and 
regulations.  These laws define sexual harassment as: unwelcome sexual advances, 
requests for sexual favors, and other verbal, non-verbal or physical conduct of a sexual 
nature constitutes sexual harassment when: 

 
1. Submission to such conduct is made either explicitly or implicitly a term or 

condition of an individual’s educational benefits or employment; 
2. Submission to or rejection of such conduct by an individual is used as the basis 

for decisions regarding educational benefits or employment affecting such 
individual; or 

3. Such conduct has the purpose or effect of unreasonably interfering with a 
student’s academic performance or an individual's work performance, or creating 
an intimidating, hostile, or offensive environment. 

 
The term “consent” under A.3 above shall also apply, to the extent relevant, to allegations in 
this section. 

 
C. Sexual Misconduct Under NH RSA 188-H 
 
Sexual misconduct under RSA 188-H is a broadly defined term that includes: (1) all 
forms of sexual harassment under Title IX, Title VII or State law under subsections A. 
and B. above; and (2) any other incident of sexual violence, gender-based violence, or 
violence based on sexual orientation or gender identity or expression.   
 
The term “consent” under A.3 above shall 

https://cm.maxient.com/reportingform.php?CCSNewHampshire&layout_id=41
mailto:lgonzalez@ccsnh.edu
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D. A report of sexual misconduct/sexual harassment may also be made to Campus 
Security

https://www.resourceconnect.com/bridges/chat
https://www.nhcadsv.org/
https://www.nhcadsv.org/
https://www.nhcadsv.org/uploads/1/0/7/5/107511883/nhcadsv_catchment_map_2021__1_.pdf
https://www.nhcadsv.org/uploads/1/0/7/5/107511883/nhcadsv_catchment_map_2021__1_.pdf
https://www.janedoe.org/find_help/
https://www.janedoe.org/find_help/
https://janedoe.org/wp-content/uploads/JDI_Map_Sexual_Assault_Domestic_Violence_Services_Landscape_06.26.20.pdf
https://janedoe.org/wp-content/uploads/JDI_Map_Sexual_Assault_Domestic_Violence_Services_Landscape_06.26.20.pdf
https://ncadv.org/state-coalitions


https://portal.ccsnh.edu/
http://www.bettermynd.com/
https://www.stjosephhospital.com/
https://www.nashuanh.gov/1307/Nashua-Transit-System


https://www.uber.com/global/en/cities/manchester-nh/
https://www.lyft.com/rider
https://www.doj.nh.gov/grants-management/victims-compensation-program/faq.htm
mailto:victimcomp@doj.nh.gov
https://portal.ccsnh.edu/
http://www.bettermynd.com/
/about/campus-safety-and-security
/about/campus-safety-and-security
https://www.nhcadsv.org/legal-resources.html
https://www.nhcadsv.org/legal-resources.html
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BetterMynd 
NCC students have access to free confidential Student Counseling Services 
provided by BetterMynd. Through their network of providers and the power of 
teletherapy, BetterMynd is empowering college students to get the mental health 
care they need. NCC students get 3 FREE 50-minute teletherapy sessions and 2 
FREE Wellbeing Workshops paid for by the college. Try it out! Register through 
the CCSNH Okta Portal https://portal.ccsnh.edu or at 
http://www.bettermynd.com. Teletherapy removes the stigma or fear of being 
“seen getting help” in an on-campus center. Teletherapy is available during 
traditional hours as well as evenings and weekends as well as school breaks 
(e.g. winter break, summer). Teletherapy empowers students to select a 
counselor that matches their preferred demographics, identities, lived 
experiences, and specialties. 
 
Legal Resources 
https://www.nhcadsv.org/legal-resources.html  
 
Individual’s Healthcare Provider  

 
 
D. Reports to Law Enforcement 

 
Victims of sexual misconduct may choose, or decline, to report incidents of sexual 
misconduct to the College Campus Safety Office, or local or State police at the 
numbers/locations below.  Individuals may request assistance from the CCSNH/College 
Title IX Coordinator with contacting law enforcement.  

 

 

https://portal.ccsnh.edu/
http://www.bettermynd.com/
https://www.nhcadsv.org/legal-resources.html
https://www.nhcadsv.org/legal-resources.html
/about/campus-safety-and-security
/about/campus-safety-and-security
mailto:NCCSafety@ccsnh.edu
http://www.nashuapd.com/
http://www.nashuapd.com/
https://www.nh.gov/safety/divisions/nhsp/fob/troopb/index.html
mailto:TroopB@dos.nh.gov
https://www.justice.gov/usao-nh
https://www.justice.gov/usao-nh
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E. Protection Orders  
 

1. Victims of sexual misconduct/sexual harassment may obtain a protection (no 
contact) order, as well as other supportive measures, from the Title IX 
Coordinator following a report of sexual misconduct/sexual harassment (see 
Section VI below).   
 

2. Victims of sexual misconduct involving domestic violence or stalking may pursue 
a court-

https://www.courts.state.nh.us/courtlocations/hillsdistdir.htm#Nashua


https://cm.maxient.com/reportingform.php?CCSNewHampshire&layout_id=41
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C. Steps in the Process 
 
A formal complaint initiates the Title IX Grievance Procedure.  The Title IX Coordinator has 
general responsibility for implementing this procedure.  This section outlines the significant 
steps in the process in summary form.  

 
1. General Obligations of CCSNH/College and Timeline 
 
CCSNH/College will: 

 

 Treat complainants and respondents equitably; 
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supportive measures.  Parties must voluntarily agree in writing to participate in an 
informal resolution process, and either party can withdraw from the process at any time.  
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In turn, the Title IX Coordinator shall: 
 

i. Provide a hard or electronic copy of the investigation report to the parties and 
advisors (if any) at least 10 calendar days prior to the scheduled hearing, for 
their review and written responses. The parties and advisors must 
acknowledge that they will not further disseminate the investigation report to 
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vi. The decision maker shall rule on the relevance of evidence offered or of any 
question asked of a party or witness prior to the question being answered, 
especially during cross-examination.  

vii. The decision maker may request input from CCSNH/College officials 
concerning possible sanctions, either during the live hearing or during the 
period between the close of the hearing and the issuance of the decision 
maker’s written determination.  

viii. CCSNH counsel may attend the hearing and may provide advice to the 
decision maker or guidance to the participants during the hearing as needed. 

ix. Parties must have an advisor at the hearing.  If a party does not have an 
advisor at this stage of the process, CCSNH/College will appoint one for the 
party at no cost to the party. 

x. The Title IX regulations require that advisors (and not the parties) may 
question parties and witnesses, following rules of decorum.  

xi. A video or audio recording or transcript shall be made of the hearing, and 
made available to the parties for inspection and review. 

 
 

7. Standard of Proof and Determination of Responsibility 
 
CCSNH/College uses a preponderance of the evidence standard (“more likely than not”) 
in making determinations of responsibility. 
 
The decision maker shall issue a written determination, which shall include the following: 

 
i. Identification of all the allegations potentially constituting sexual harassment 

as defined in the Title IX regulations and this policy. 
ii. A description of the procedural steps taken from receipt of the formal 

complaint through the determination, including notifications to the parties, 
interviews with parties and witnesses, site visits, methods used to gather 
other evidence, and hearings held. 

iii. Findings of fact supporting the determination. 
iv. A statement of, and rationale for, the result as to each allegation, including a 

determination regarding responsibility, and any disciplinary sanctions 
CCSNH/College imposes on the respondent. 

v. A statement as to whether remedies designed to restore or preserve equal 
access to CCSNH/College education programs and activities will be provided 
to the complainant; however, the decision maker shall not identify such 
remedies. The Title IX Coordinator shall work with the complainant to design 
remedies consistent with the decision maker’s findings. 

vi. The procedure and permissible bases for the complainant and respondent to 
appeal the determination (or dismissal). 

 
The written determination shall be provided to the parties simultaneously.  The 
determination concerning responsibility becomes final either on the date that 
CCSNH/College provides the parties with the written determination of the results of the 
appeal, if an appeal is filed (see subsection 9 below), or if an appeal is not filed, the date 
on which the appeal period expires.  A complaint filed with an external agency is not an 
appeal for purposes of determining when a finding of responsibility becomes final. 
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8. Remedies, Supportive Measures and Sanctions 
 

i. Remedies 
 

 “Remedies” are measures used to ensure that the complainant has equal access to 
the College’s education programs and activities following a decision maker’s 
determination.  Such remedies may include supportive measures and depend upon 
the determination and the needs of the complainant.  The Title IX Coordinator is 
responsible for implementing remedies and providing any needed assistance to the 
complainant. 

 
ii. Supportive Measures 
 
The Title IX Coordinator may continue and/or adjust supportive measures for the 
complainant following the conclusion of the procedure, based on the complainant’s 
needs at that time. 

 
iii. Sanctions 

 
Upon determining that a student respondent committed the alleged conduct and 
thereby violated this policy, the decision maker may impose one or more of the 
following sanctions: 
 

 WARNING - a notice in writing to the student that the student is violating or 
has violated institutional policy; 

 




